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In the contemporary world and before, every human being has the freedom to take part in making decisions that define his or her life. Decision making and leadership positions should not be divided across gender lines. Contextually, women know their situations best, and hence they should take part in decision making at both national and international levels. Women are the backbone of every society. I can attest that having more women leaders in international affairs would help in changing policies. 
Literature from reliable sources hints that having more women in major leadership positions in international affairs would impact the international policies. As such, female leaders naturally have more kindness and understanding and that they are more open and inclusive to negotiation styles other than confrontation (Nguyen-Duc et al., 2018). Although this is not linearly true of all women since there are other varied leadership styles, women leaders are likely to be very considerate about the cost of their actions to both national and international societies as a whole. In this context, women leaders in major international leadership positions are likely to bring about digital ideas of transformative leadership since they all share: inclusiveness, empathy and an open negotiation leadership style. 
Having women in major leadership positions would possibly change how policy resources are utilized internationally. This can be either through changing the gender budgeting efforts and also changing policies to better impact in climate change. For instance, having more women in power will possibly champion a climate movement which would lead to better policy making together with spurred solutions to the problem (Northouse, 2018). Interestingly, involving more women in international leadership positions would change the world by making right alterations in structural policies to include child care programs, compulsory parental leave and better pay in all international organizations.
More importantly, it has been noted that able women naturally invest the greatest proportion of their income in their communities and families than male leaders. According to the USAID, this practice is found to boost a country GDP, improve literacy balance as they support the female child to education and also better living by solving social problems within their nations.  In this regard, having more women leaders in positions might impact international affairs by removing main investment barriers across borders. From a cross-border perspective, some nations which have been under the female leadership have been found successful and influential in international policies; these include Chile, Liberia, Israel and Germany among others (Jalalza, 2018). This practice would nourish global unification and international interdependence.
Currently, the world’s problems require leaders who deserve skill sets and innovation, and this is only possible through thoughtful interaction to share diverse ideas. Arguably, women are always open and like to place their expertise on the table to help where the need arises. In this setting, women leaders at interactional levels would bring inevitable skills, varied perspectives together with cultural and structural differences to necessitate to effective solutions to these compelling challenges (Karacay et al., 2018). In other words, female leaders are quite influential and could alter the means by which global solutions are formulated and hence coming up with strong policies to address international issues.
Female leaders would ensure equity and fairness in goals and policy formulation. The practice will change existing norms about who can lead and break structural and cultural barriers to leadership. This is by implementing policy programs on leadership and mentorship across genders.
Studies have revealed that female leader’s behavior is somehow different than their male counterparts. As such, female leaders tend to use participative or the democratic leadership style and that they are far less autocratic like the case with the majority of male leaders. Majority female leaders adore transformational leadership by serving as role models. In this context, they try to give incentives to their juniors and show them on how to conduct deals appropriately. Male leaders, on the other hand, are more likely to use laissez-faire and transactional leadership. Additionally, female leaders are a bit less hierarchical, more collaborative and cooperative and more concerned about the esteem of others. 
This information confirms that women leaders in major leadership positions in international affairs are likely to be more equitable and fairly superior and with ease in authentic leadership styles. They are likely to seek for more humane policies which should be deemed considerate to the global affairs.
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